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CoaChiNg approaCh iN MaSter of eCoNoMiC SCieNCeS
teaChiNg praCtiCe

Conditions in the modern market are changing rapidly and the employees’ 
ability to adapt to new requirements quickly often plays a key role in the further company 
development. Thus the higher education system requires the development of free, responsible, 
communicative and active personality, who is aware of the options, is able to choose the 
right one and acts consciously and responsibly. The main requirement and almost only 
sustainable competitive advantage in personal professional life today is self-education skills 
development and teaching how to learn. Conditions for the object formation that is able 
to implement its potential capabilities, to make independent and responsible decisions in 
different life situations demand coaching approach to the professional situations. The works 
of foreign scientists like E. Stack, R. Dilts, M. Downey, M. R. J., L. Vitvort, G. Kims House, F. 
Cendali, J. Vitmor etc. are devoted to the coaching application issue; while such studies are 
rare in domestic scientific opinion.

«Coaching» translated from English means tutoring and training. Modern 
educational management has mastered this concept and has expanded its disclosure to 
the understanding of human potential in order to maximize its effectiveness. It formed 
the main purpose of coaching - not to teach something, but to stimulate self-education, 
develop self management instead so a person could find and get the necessary knowledge by 
itself. In essence, this approach aims to reveal the non-activated inner potential and activate 
the motivation system of every person. That is, coaching can be seen as a set of influence 
methods and techniques on the employee in order to identify and maximize the realization 
of its potential.

The rapid spread of coaching is influenced by the need for innovation, lack of 
time, the need of people development, targeted timely individual development and so on. 
Coaching is aimed at shaping employees’ behaviour to ensure maximum independence and 
effectiveness of its decisions; it allows us to consider it as a management method, particularly 
in the management of educational technology. Coaching focuses on the active teaching 
and learning through feedback: an approach focused on action and is based on learning by 
doing. This request takes an internship in the educational process.

Masters of Economic Sciences pedagogical practice is aimed at increasing the 
scientific level of masters and logically combines two complementary components: teaching 
and research. During teaching practice, is not only the test of theoretical and practical 
training of students’ independent work, but also creates wide opportunities for providing 
future teacher, scientist, professional creative potential.

Passage of teaching practice requires masters’ theoretical knowledge and practical skills 
regarding:
- Activity objective - correspondent discipline of fundamental or professionally 
oriented cycle training in direction, which belongs to the specialty;
- Activity result - organizing information within a chosen discipline specific topics in 
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accordance with the work program of the course in the form of basic summaries of 
lectures and teaching materials for conducting seminars or workshops;
 - Activity procedures - ways of information transfer to the student audience and a set 
of discipline methods development, including the student individual work.

For developing practical skills master must have extensive knowledge, fundamental 
scientific basis, possess the scientific creativity methodology, modern information technology, 
methods of obtaining, processing, storage, use and transfer of scientific information.

Before practice passage in the Lviv branch of European University graduate 
with his head prepares the work program of research practice. It allows by using the 
proper theoretical foundations to develop master students creativity, initiative, activity, 
independence, commitment to continuous improvement. Since the university economic 
direction won’t be the same amount of number of hours to develop pedagogical skills, such as 
in the pedagogical university or classical university, practice leader is forced to develop their 
own teaching methods, implement innovative educational technology in the educational 
process, including using coaching approach. For students graduate coaching is a partnership 
in which participants receive achievement of their didactic goals and work enjoyment.

Coaching approach is a series of conversations (coach sessions), during which the 
practice leader as a coach asks master students questions and the client answers on these 
questions. During the internship instructor explains nothing, doesn’t instruct and advise. 
He only asks questions, encouraging the active modeling of the appropriate situation in the 
mind of the master student. Of course by asking questions he follows a model of a coach 
session. There are several of them in coaching: «GROW», «T», «ABC» and so on. These 
models imply a sequence of phases of coach sessions, which is aimed on achieving maximum 
effect from each session. A student in the process of answering the question has opportunity 
to see the situation in a new perspective, to understand all the causal relationships that led 
to the prevailing state of affairs.

In coaching clearly formulated question often already contains the answer. Coach 
in the session helps students make some qualitative changes. First of all, the problem is 
clear after its design is converted to a very specific task, which is now to be solved. Then a 
student looking for an effective solution to the problem, and often this decision doesn’t lay in 
previous search, but in a completely different plane. And finally, the student reveals in himself 
resources and opportunities needed to solve this problem of, which he had not suspected. 
He fully accepts responsibility for the implementation of the decision, to which he came on 
his own. Student understands that coach does not evaluate his actions and does not give any 
specifications, but asks questions and always stays on trainees’ side. It is important to give 
clear answers to coaches’ questions, because, in fact, it’s the answer to yourself. For the head 
of practice is important his questions to be classified as "effective", meaning constructed so 
as to depart from the usual stereotypes, remove unnecessary restrictions to articulate their 
problems and find ways to solve it. Such questions require clear answers, clear definitions, 
awareness and responsibility in implementation actions.

The purpose of teaching practice – in the broadest sense – is to form professional 
skills and personal qualities of a specialist, master types of professional teaching at a level that 
meets the educational qualification of Master Program; in narrower - to conduct effective 
training sessions. In the process of coaching student learns by seeking the solution to the 
problem. They learn to articulate their thoughts clearly and accurately, to have a positive 
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attitude to these events and to perceive any problem as a vital task that they are quite capable 
to solve. But, in addition, it is also a powerful tool for personal development, a measure to 
increase personal effectiveness in various fields, creating a positive attitude towards life.
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